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Government of Karnataka

Department of Factories and Boilers

FACTORY INSPECTION REPORT FOR THE USE OF 
FACTORY INSPECTORS
FIRST INSPECTION

Note: a. This inspection  format indicates the various points to note when

inspecting factories. They should thoroughly acquaint themselves with the provisions of the Act and rules and to refer to the Act and rules whenever necessary and make a detailed inspection.

b. Use additional sheets in the form of annexure wherever required. 
c. Please indicate “Not applicable” wherever it is not relevant.

Date of inspection:



Time:




1.
Name of factory
:


Postal address ( in full)







………..………………………………





……………..…………………………


Taluk



……….
…………………………………




District



……….
…………………………………
2.
Licence Number :


     Renewal Status : Renewed till the year :
3.
Covered under Section:


2 m(i)

                      2 m(ii)

              85(1)


2(cb)

                      MAH

              Potentially hazardous 

4.
Sector


:        Public/ Private/ MNC/Co-op

5. 
Ownership

:Proprietorship/Partnership/Private Limited/MNC/Co-op

6.
Name of the Occupier 

7.
Name of the Manager  

8.
a) Factory working/not working



b) If the factory is permanently or temporarily closed, state the
reason and the date on which it last 
9.
What are the exemptions granted to the 

factory and whether availed
10.
(a)  Number of persons working at the time of inspection:-

	
	Adult Male.
	Adult Female
	Adolescent Boys
	Adolescent Girls
	Child

	Permanent

Contract

Casual

Apprentice

Trainees

Others  
	
	
	
	
	


(b) Names and details of the persons found working-

(Applicable if unregistered or in case of non entry in the registers)

	Serial number.

(1)
	Name of worker.

(2)
	Father/Mother`s name
(3)
	Residential address.

(4)
	Approximate Age
(5)
	Nature of work.

(6)
	Wage/day/month
(7)

	
	
	
	
	
	
	


11.
Have more than 9 or 19 persons been employed


by the present occupier on any day in the


proceeding 12 months ? If so, give the earliest


and latest dates of such employment and the 


number of persons employed on those days  ?

12.
What is the maximum number of persons 


employed on any day during the current 


calendar year and the date of employment ?

13
Nature and total amount of power installed


and the details of machinery installed.

14.
Nature of manufacturing process.

CHAPTER-I

Preliminary

(Plans, Licenses and Notice of Occupation)

15 

Are the plans of all the buildings in the

factory approved by the DOF&B ? 
( Give the number and date of approval)If so, 
are the buildings constructed according to the
approved plans approved.? 
[Section 6(1) and rule 3]

16
Does the factory licence requires any 
amendment or transfer? 

17
(a) Is the notice of occupation sent ? 
 
[Section 7(1) 
and rule 12.]

(b) Is the change of Manager intimated 
in Form No. 3 A? [Section 7(4)]

CHAPTER-III

Health

(Cleanliness; ventilation; temperature; dust and fume; 

over crowding; lighting; drinking water; latrines and spittoons)
18
(a) Is the factory kept clean? [Section 11(1)(a)]

(b) Is the floor of every workroom washed at

 least once in a week ? [Section 11(1)(b)]

(c) Are the drains properly constructed and 

kept clean? [Section 11(1)(c)]

(d) Are the inside walls and ceilings lime washed

or colour washed once in fourteen months or 

painted or varnished once in five years ? (Give 

dates of such treatment) [Section 11(1)(d)]

19 Is effective arrangement made for disposal of

     trade wastes and effluents (Section 12 and rule 18)

20
(a)  Are effective and suitable provision made for


 adequate ventilation for circulation of fresh air ? 


[Section 13(1)(a)]

(b) Is the temperature in the working rooms 

high ?  If so, what are the measures to be taken 

to reduce it ? [Section 13(1)(b).
21
Is dust or fume given off in the manufacturing 


process ? If so, mention types of dust or fume and the arrangements made in the factory in brief . [Section 14(1)]

22
(a)  Is the artificial humidification provided in the 


factory ? If so, is purified water used for the


purpose ? [Section 15(2)]

(b) Are adequate number of hygrometers of the

prescribed specification provided ? (Rule 23)


(c)  Is Humidity Register in Form No. 5 maintained ? (Rule 26)

23
(a)  Is any working room over crowded? [Section 16(2) and Rule 141]


(b)  Is the particulars of each room in the


factory entered in Form No.29 ? (Rule 140)

24
Is lighting in all the rooms and passages sufficient 


and suitable ? [Section 17(1),(2) and (3), Rule 34 & 35]

25
(a)  Is sufficient quantity of drinking water


provided for the use of the workers ? (Rule 38)


(b)  What is the source of supply? If it is not from

public water-supply system, has it been tested ? specify the agency. (Rule 39)


(c)  Is drinking water stored in suitable vessels with 


water taps and dust-proof covers placed on raised


platform in shade? (Rule 40)


(d)  Are more than 250 persons employed? If so,  


is cooled drinking water supplied? (Rule 43)

26
(a) Is sufficient latrine and urinal accommodation 


provided to the workers separately for men and 


women? (Rule 44)


(b) Are the latrines and urinals of a type confirming


to the requirements of the public health authorities?


(Rule 45)

(c) Is the latrine provided with roof ? Are partition provided with a proper door and fastenings to secure privacy? (Rule 46)


(d) Are pictorial sign boards exhibited at the entrances


of the latrines of men and women? (Rule 47)


(e) Are the walls of the latrines and urinals white-


washed or colour washed at least once in every


four months? (Rule 51)


(f)  Are the latrines, urinals, drains and surroundings


kept clean (Rule 52)


(g)  Are water taps or water cisterns with cans 


provided in the latrines? (Rule 53)

27
Are sufficient number of spittoons of the 


prescribed type provided? Are they kept clean? 


( Rules 55  & 56)

CHAPTER - IV

Safety

(Safety provisions Sections 21 to 40B)
28
Are the following parts of machinery guarded or securely fenced:- 

(a) All exposed moving parts of prime mover and 

fly wheel connected to it. [Section 21(1)(i)]

(b)
Head race and tail race of water wheel and

 water turbine. [Section 21(1)(ii)]

(c)
Any part of stock bar which projects beyond

the head stock of lathe. [Section 21(1)(iii)]

(d)
Electric generator, a motor or rotary converter

[Section 21(1)(iv)(a)]

(e)
Transmission machinery. [Section 21(1)(iv)(b)]

(c) Dangerous parts of any other machinery 

[Section 21(1)(iv)(c)]

29
Are Special precaution taken in the case of following

machinery? [Section 21(1)and Rule 57]


a) Cotton Textile machinery. (Vide Schedule I) appended to rule 57.

b)  Cotton ginning (Vide Schedule II)

c) Wood working machinery. (Vide Schedule III)

d)  Rubber mills. (Vide Schedule IV)

e) Centrifugal machines (Vide  Schedule V)

f) Power Presses(Vide  Schedule VI)

g) Shears, slitters and guillotine machines (Vide  Schedule VII)

30
(a) Are only experienced and trained men wearing

tight fitting clothing allowed to lubricate the

bearing etc.,? [Section 22(1)]


(b) Are their names entered in the prescribed register?

[Section 22(1)]


(c) Are women and young person prevented from cleaning 

or lubricating machinery? [Section 22(2)]

31
Are young persons without sufficient training 

and supervision employed on dangerous machinery?

    [Section 23]

32
(a) Are proper belt movers provided? [Section 24(1)(a)]


(b) Are proper belt hanger provided? [Section 24(1)(b)]


(c) Are Suitable devices for cutting off power in case of     emergencies in every work room provided? 

 [Section 24(2)]

33
Are women and children prevented from working 

           in a room in which cotton opener is at work?

34
(a) Are hoists and lifts suitably constructed and  properly maintained? [Section 28]


(b) Are they periodically examined at least once in six months by a competent person and the prescribed register maintained? [Section 28(1)(a)(ii)]

35
(a) Are cranes and other lifting machinery other than hoists and lifts suitably constructed and properly maintained? [Section 29]


(b) Are they periodically examined at least once in twelve months and the prescribed register maintained? [Section 29(1)(a)(iii)]


36
Are the provisions of section 30 complied with in respect of revolving machinery and the required notices exhibited? [Section 30]

37
Are special precautions taken in the case of pressure plants and report in Form No. 7 obtained? [Section 31 and Rule 65]

38
(a) Are floors, stairs, Platforms, gangways and passages maintained 


properly and hand rails provided wherever necessary ? [Section 32(a)]


(b) Are safe means of access provided to all the 


places of work? [Section 32(b)]
39
Are all the tanks, sumps, openings in floors, pits, etc., securely covered or fenced?  


[Section 33.)

40
Are excessive weights carried by the workers?


[Section 34 and Rule 66]

41.
Are proper precautions taken for protection of 


eyes?  [Section 35 and Rule 67]

42
Are necessary precautions taken against dangerous


fumes? [Section 36]

43
Do you feel the necessity of Personal protective equipment to be issued? 
If so specify details [Rule 65E]

44
Are necessary precautions taken against explosion?


(Section 37)

45
(a) Are means of escape in case of fire adequate? 


[Section 38(1) and Rule 71]


(b) Are staircases constructed in accordance with


(Rule 71)


(c) Are the passage, exit doors, ways etc., free of obstructions? 


(Rule 71)

(d) Are adequate precautions taken against danger

 of fire? [Section 38 and Rule 71]

(e) Are sufficient number of persons trained in handling of fire fighting equipment
[Rule 71(12)(b)]

46
(a)  Is there any buildings or part of building or


 machinery or plant in a dangerous condition?


 If so, what is the action to be taken?


(Specify time) [Section 39]


(b)  Is any building or part of a building in dangerous


condition involving imminent danger to human-life


or safety?  If so, what is the action to be taken? 


(Specify time) [Section 40]

47 If more than 1000workers are ordinarily employed,
is safety officer appointed [Section 40B]
48 Whether provision for providing earth leakage relay and 
overload relays have been provided in the main switch board[Rule 86]
49 Whether instructions given not to drive the vehicles at a speed 
exceeding 16 kms/hr in the premises of the factory[Rule 87]
CHAPTER-V

Welfare

50
Are adequate and suitable washing facilities


(including soap and brushes) provided separately


for men and women? [Section 42 and Rule 89]

51
(a)  Are sufficient number of First Aid Boxes 


provided containing all the prescribed equipment and medicines provided?


[Section 45(1) and Rule 91]


(b) Are they in-charge of trained persons?


[Section 45(2) & Rule 91 A]
52.        Is more than 500 workers ordinarily employed in the factory? If yes,

(a) Is ambulance room provided?


 [Section 45(3) and Rule 92]

(b) Is ambulance van provided?


 [Rule 92(5)]
(c) Is the ambulance room under the charge of qualified medical 

officer/officers and Para-medical staffs? 
53
Is the factory notified to maintain a canteen? [Section 46] If so,

a. Is the canteen constructed according to 

 
approved plans? (Rule 93)

b. Is the accommodation sufficient? ( Rule 94)

c. Is it well-equipped? (Rule 95)

d. What are the food stuffs supplied and at 

what cost? What are the items of expenditure

borne by management? Is the canteen run on

 non-profit basis? (Rule 96 & 99)

e. Are accounts properly maintained? (Rule 97)

f. Is there a Canteen Managing Committee?



(Rule 98)
g. 
Are the canteen workers medically examined for their fitness to handle foodstuffs and annually?(Rule 99A)

54
Is the factory ordinarily employing more than 


150 workers? (Section 47)


(a) Is the lunch room constructed according to plans


approved? Is the accommodation sufficient and adequately furnished (Rule 100)

(b) Are they maintained in a clean state and provided with adequate facilities for washing and drinking water? (Rule 100)
55
Is the factory ordinarily employing more than


30 women workers (Section 48)


(a) Is the creche constructed according to plans 


approved and is the accommodation sufficient? [101]


(b) Is it adequately furnished and equipped?


 [Rule101(5)]


(c) Is there a playground for older children? 


[Rule 101(6)]


(d) Is there a wash room with the required 


facilities along with clean clothes to the children? (Rule 102)

(e) Are refreshments and milk supplied to the

children free of cost? (Rule 103)

(e) Is it adequately staffed with qualified nurse and staff and provided

 with suitable clothes? (Rule 104)
(f) Is Rule 104-A applicable?

56
(a)Is qualified Welfare Officer/Officers appointed? if more than 500


 workers are employed. (Section 49)


(b) Is separate qualified lady welfare officer/officers appointed wherever more than 500 women workers are employed.  
CHAPTER-VI

Working Hours of Adults

57
(a)Is any adult worker allowed/required to work for more than


48 hours in any week? (Section 51)

58.
If any person was allowed/required to work on the first 


day of any week, 
(a)was substituted holiday given? [Section 52(1)(a)]


(b) Was a notice delivered to the Inspector in


 accordance with Section 52(1)(b)(i)?

(c) Was a copy of notice displayed in the 


factory? [Section 52(1)(b)(ii)]

59
Is the factory exempted from Section 52? 

(a)If so, are compensatory holidays granted?


(Section 53 and Rule 105)


(b) Is a register maintained in Form No.8? (Rule 105)
60 
Is any adult worker allowed/required to work for more than 


9 hours on any day? [Section 54]

61
Are intervals for rest granted in accordance with Section 55?

62
Is the spread over in order? [Section 56]

63
Are there any overlapping shifts? [Section 58] 


Is the factory exempted?

64
Are any workers exempted from Section 51,52,54 and 56?(Section 65(2) If so,

(a) Are overtime wages paid in accordance with Section 59?


(b) Is overtime work muster-roll maintained in From No.9?(Rule 107)

(c ) Is overtime slip issued? Rule 109

(d) Are conditions attached to the exemptions duly observed?
65
Is any worker required to work on the same 


day in more than one factory? [Section 60 & Rule 110]

66
Is notice of period of work framed in Form 


No.10 and exhibited in the factory in accordance


with Rule 111? Are copies of it sent in duplicate


to the Inspector? [Section 61]

67
Is register of adult workers maintained correctly and 


up to date in Form No.11 [Section 62 and Rule 112]

68.
Is any worker required to work otherwise than 


in accordance with the notice of periods of work?


(Section 63)

69
Are all or any of the classes of workers exempted


under section 64(2)? If so, what are the processes 


exempted and from what sections?(Rule 116)
70
Is any women employed in the night between



7 p.m. and 6 a.m? [Section 66(1)(b)] If so,

(a) Is the factory exempted ?


(b) Are the conditions followed? Please Specify

CHAPTER-VII

Employment of Young persons
71
Is any child who has not completed his 


14th year of age allowed to work in the


factory? [Section 67]

72
(a) Is any child or adolescent allowed to work


without certificate of fitness? [Section 68(a)&70]


(b) Are certificates of fitness in the custody 


of the Manager? [Section 68(a)]


(c) Is every child or adolescent in possession


of a token? [Section 68(b)]

73
Is any adolescent who has not completed 18 years

of age allowed to work as an adult? If yes, 
does he/she carry a certificate of fitness? [Section 70]

74.
Does any child or adolescent not certified to work


as an adult, 
(a)work for more than 4 ½ hours in any day, 


or in the nights between 7 p.m. and 6 am? 


[Section 71(1)(a)and(b)]


(b) Is the spread over more than 5 hours for children?


[Section 71(2)]


(c) Is the weekly holiday given? [Section 71(3)]

75
Is notice of periods of work framed for children and 

adolescent in Form No.12 and exhibited in the factory

in accordance with Rule 117? Are copies in duplicate

sent to the Inspector? [Section 72(1)]

76.
Is register of child and adolescent workers

maintained correctly and up to date in Form No.13?

[Section 73 and Rule 118]

77
Is any child or adolescent allowed to work otherwise

than in accordance with the notice of periods of work?

[Section 74]

CHAPTER-VI

Leave with  Wages 
78
(a) Is leave with wages granted in accordance 

with Section 79(1)?


(b) Is leave refused to any worker who is eligible

 for leave? [Section 79(10)]

(c)Are wages in lieu of leave granted to workers

 who is discharged or dismissed or quit employment 

or superannuated or died while in service ? [Section 79(3)]

79
Is the factory exempted under Section 84?

80
Is leave with wages register maintained correctly

 and up to date in Form No.14? (Rule 119)

81
Is leave book in Form No.l5 provided to each

 
worker? (Rule 121)

CHAPTER-VIII

Special  Provisions

82
State the nature of dangerous manufacturing processes or operations 
carried on in the factory if any with Schedule Number[Section 87 and Rule 129]

(a) Is Safety Committee formed?(Rule 88C)

(b) Is Health and Safety Policy Prepared?(Rule 88E)

(c ) Is MSDS of all the hazardous substances available in the factory?(Rule 88F)

(d) Are the information in relation to handling of hazardous materials or substances supplied to all the workers?(Rule88G)
(e) Is On-site emergency plan drawn up and approved by the 

Director of Factories and Boilers?(Section41B)

(f) Are the workers medically examined? 

· Pre employment?

· Once in six months

(g) Is health register kept and maintained in Form No.16?(Rule 88L)

(h) Are up to date health records of the workers exposed to any chemical, toxic or any other harmful substances maintained?(Section 41C)

(i) Is Occupational Health Centres with required facilities and services provided and maintained in the factory?(Rule 88M)

(j) Are qualified and experienced persons appointed to supervise handling of hazardous substances?(Section 41C)

(k)Are more than 200 workers employed?,

· If yes, Is ambulance van provided?

· If not, Is arrangement made for procuring from a nearby hospital?

(l) Is decontamination facility provided?

Note:-Any other additional remarks pertaining to the Schedules under Rule 129 may de annexed
83
Are notice of accidents sent in accordance with

 Section 88 and Rule 130?

84
Are notice of certain diseases sent in accordance with 

Section 89 and Rule 131?

CHAPTER-IX

Notice and registers

85.
Are abstracts of the Act and Rules in Form No.19

in English and in the local language exhibited? 

[Section 108(1) and Rule 133]

86.
Is a muster roll cum register of wages/salary in Form No.22 maintained correctly

and up to date? (Rule 137)

87 
Is a register of accidents and dangerous

     occurrences maintained correctly and up to

     date in Form No.23 and reports sent monthly (Rule 138)

88
Is there an Inspection Book maintained correctly 

and up to date? (Rule 139)
Payment of Wages Act,1936
89
Is wage given within the stipulated period.(Section 5)
90
Is an abstract of the Act displayed in Form No.5.

91.
Is wage slip given along with the salary to all the categories of workers ? Please specify particularly for contract workers.[Rule 5(2)]
92.
Is the rate of wages payable to different classes of workers displayed.
93.
Is register of Fine in form No.1 maintained?

94. 
Is register of deductions for damage or loss in form No. 2 maintained ?

95 Is register of advance in form No. 3 maintained.
96      
How many workers are covered under the Act?
97
Is annual return in form IV is furnished.
Maternity Benefit Act,1961

98
Are the workers covered under ESI? If so, how many?

99 
How many have been given maternity benefit?
100
Is medical bonus paid?
101 
Is any worker dismissed while on maternity leave?
102 
Is abstract of the Act in form No. J displayed ?
Miscellaneous

103
Is labour welfare fund paid under the Labour Welfare Fund Act and From D submitted?

Amount 


Date:

104
(a) Is Sexual harassment prevention committee constituted? 

(b) Whether meetings are conducted regularly?

(c) Whether proceedings are recorded properly?

(d) Whether any complaint received and redressed?

(e) Are there any legal actions initiated? If so, Please specify. 
105.
Whether Annual Returns submitted? Rule 134(1)
106.
Whether Half Yearly Returns submitted?  Rule 134(3)
107.
Whether consent for operations in respect of factories engaged in hazardous process is obtained from Karnataka State Pollution Control Board? 
108.
Whether action has been taken to display posters relating to health safety and welfare of the workers ?
109. Whether cautionary notices in respect of dangerous manufacturing operation are displayed?
110. Additional/Concluding remarks of the Inspecting Officer 

Occupier/ Manager`s signature                      

    Deputy / Senior Assistant/ 
    
Assistant  Director of Factories,

                                 Division No.   -      ,   (Place)

Additional information to be filled in case of Major Accident Hazard and Potentially Hazardous industries:-

	1.
	Nature of Manufacturing activity

(Please specify in brief); in case of process industries like Bulk drug, basic chemical compounds, etc., 
	
	

	2
	Types of hazardous chemical substances Manufactured, Stored, Used and Handled their quantities with the storage capacity, please specify the names of the chemicals with their technical and commercial names.

	
	

	3.
	Method of storage of hazardous chemicals (specify whether in tank form, above ground level or below ground level, in bullets, in spheres, barrels etc.).

	
	

	4.
	What is the hazard anticipated in storage, in process and during handling (hazards may be fire, explosion, toxic release, poisonous corrosive etc); may be indicated separately for each substance.

	
	

	5.
	What is the risk factor in terms of severity (specify in terms of loss of lives & property). The Maximum Credible Accident scenario (MCA) shall be considered for the purpose of calculation of severity.


	
	

	6.
	Whether the severity zoning has been mapped, if so  details on which the mapping was done.

	
	

	7
	Whether the On-site Emergency Plans have been prepared and approved by the DFB. If so, specify the number and date.

	
	

	8
	Whether the On-site Emergency Plans approved have been revised, if so please specify the last date of such revision and approval and specify the reason for such revision and non-revision.

	
	

	9
	Whether the Health and Safety Policy of the factory drawn up and notified, 

	
	

	10
	Whether decontamination facility is required, if so details/types of such facilities required/ provided in detail.

	
	

	11
	Whether the hazards involved in the industry along with On-site Emergency plans have been made known to the employees, if so detail of the methodology, mechanism adopted along with total number of employees covered under such scheme/programme.

	
	

	12
	Whether the MSDS are prepared in respect of all the chemical substances, manufactured, stored, used and handled in the industry. If so, collect the sample copy for each chemical.

	
	

	13
	Is there a safety committee existing in the industry? If so, organization set up 

	
	

	14
	Is the safety audit, risk analysis and hazop studies have been conducted? If so Indicate:-
	
	

	
	a. Agency which conducted such studies.
	
	

	
	b. The frequency at which they are conducted.
	
	

	
	c. The date on which the last such study was conducted. Important findings of the study.
	
	

	
	d. Whether such reports have been submitted to the authorities. 

	
	

	15
	Do they have a system of in house and external training programmes on safety and health? If so, indicate the followings.
	
	

	
	a. How many such training programmes are conducted in last three years?
	
	

	
	b. How many persons are trained workers/Supervisors/Managers?
	
	

	
	c. How many hours of training are imparted on safety and health?
	
	

	
	Details of in-house and external separately.

	
	

	16
	Do they have a preventive maintenance review in place? If so, indicate the following.
	
	

	
	a.  Organization set up
	
	

	
	b.   How many review meetings are held in the last one year?
	
	

	
	c.   The action taken report (the information may be limited to hazardous production and process, storage facilities, scrubber facilities, utilities and services etc which may consider critical) 
	
	

	17
	How frequently the on-site emergency mock-drills are conducted? How many such drills are conducted in the last six months? Also indicate under whose supervision such drills are being conducted and what is the action taken report. How many such drills are conducted in the presence of Departmental officers of Factories & Boilers and other District Authorities?
	
	

	18
	Whether all the storage vessels, process, equipment, reaction vessels, kettles, ovens, mountings etc., are tested periodically to ensure their integrity and soundness? If so, indicate the following details.

	
	

	
	a. The person/agency conducting such tests and examinations.
	
	

	
	b. The frequency at which they are conducted.
	
	

	
	c. The data on which the last such study was conducted.
	
	

	
	Furnish the critical findings noticed during such tests and examinations and the corrective actions.

	
	

	19
	Whether they have generated a safety manual applicable to your industry. If so the details, if not specify action initiated to generate such documents and the time frame.

	
	

	20
	Are there any Major Accidents in the last three years? If so, the details.

	
	

	21
	Whether Standard Operating Procedures have been developed to all the process and equipment? If so indicate the details in brief and support it by furnishing sample copies.

	
	

	22.
	How is the idle shift, holidays managed? What is the mechanism adopted for emergency plan implementation.

	
	

	23
	Whether the occupational Health Center is provided? 
If so,  

	
	

	
	a.   The area (size) of the OHC along with details of infrastructure facilities available. Please support it by furnishing a ground plan of the OHC.
	
	

	
	b. The date on which factory medical officer was appointed.

	
	

	
	c. The details of Qualification, etc, of the medical officer so appointed.
	
	

	
	d.  Whether Para-medical staff are being appointed, if so the details.
	
	

	
	d. Whether an Ambulance van is provided and maintained along with a driver, if so furnish the details, if not specify the reason along with the alternative arrangements made

	
	

	24
	Whether the employees working in Hazardous process have been subjected to pre-employment and periodical medical examinations? If so, 
	
	

	
	a. The name and address of the medical officer conducting such examinations.
	
	

	
	b.   No. of employees medically examined.
	
	

	
	c.   The nature of occupational disease identified.
	
	

	
	d.   Are there any noticeable diseases? If so the details
	
	

	25
	Whether, a data-base on Health record are being developed, if so sample copy of the same to be obtained.
	
	

	26
	Whether the public awareness programme has been conducted in inform the public outside the site who are likely to be affected by a major accident
	
	

	
	Whether the safety pamphlets have been printed and distributed to the public living nearby  
	
	


Occupier/ Managers signature               

     
 Deputy / Senior Assistant/
Assistant  Director of Factories,

   Division No.   -      ,   (Place)
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